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Contact Details:
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E-mail: Sudha_rajput@yahoo.com
Phone: 703-266-2456

Seeking Job Types:  Business/Financial Management, Research/Analysis and Policy Development, Instructional
My Mission: Manage resources with passion 
Academic Summary
· PhD (2012), School for Conflict Analysis & Resolution, George Mason University, Virginia.  Dissertation Defended: November 29, 2012: Kashmiri Pandits:  Policies and Perspectives of Policymakers, Host Communities and the Internally Displaced Persons, Dissertation Chair: Dr. Karina Korostelina, School for Conflict Analysis & Resolution, George Mason University.

· Master of Business Administration (August 2007), University of Maryland.
· Master of Nonprofit Management (2006), University of Maryland.
· Bachelor of Arts - Philosophy (1974), University of Delhi.

Career Summary
Adjunct Faculty:  School for Conflict Analysis & Resolution, George 

Mason University







2013-

Member: Working Group on Displaced Populations (WGDP) 

2013-

Member:  History, Memory & Conflict, George Mason University

2011-

Graduate Research Assistant: George Mason University


2009 - 2011

Faculty Assistant: University of Maryland, University College

Summer 2008

World Bank, Washington, D.C.





1977- 2007

--Resource Management, IEG





2005- 2007

--Resource Management, Europe & Central Asia



1992 – 2005

--Staff Training & Documentation, Controllers Unit



1989-1992

--Client Support, East Asia Region





1981-1989


--Client Support, West Africa Region




1977-1981

Career Experience

Adjunct Faculty: Delivering ‘Global Conflicts’ course at George Mason University.  Semester-long course requires designing syllabus, developing and evaluating student assignments, designing and delivering constructive feedback, team development and innovating traditional classrooms.  Class simulates a United Nations Summit to resolve a Mediterranean conflict. Preparation requires semester-long intensive coaching to empower thirty students with tools of conflict resolution and negotiation strategies in a conflict setting representing ten conflict parties. 
Graduate Research Assistant: (i) Researched and developed global conflicts related databases, resulting in institutional databases on: ‘International Negotiations’, ‘Impact of Financial Crisis on Fragile States’, etc;  (ii) Developed and Edited: Book Chapters, Journal Articles, Subject Index;  (iii) Assembled high-profile conferences, on ‘Youth in Post-Conflict Settings’, ‘Cross-Atlantic Seminar on History, Memory and Conflict’.

Operations Management:  Managed work unit at the World Bank, tasked with managing a portfolio of $300.0 million multi-donor trust fund.  The task required day-to-day operations, developing job descriptions, conducting candidate search, performing staff evaluations, developing internal controls and oversight mechanisms to ensure operational effectiveness.

Financial Management: (i) Conducted cost-benefit analysis of decentralization efforts for 26 countries of the World Bank’s Europe & Central Asia Region; (ii) Programmed, monitored and analyzed work and budget programs of $3.0 million covering 10 dynamic countries of Central Asia.  Reporting included: developing and presenting retrospective reviews, quarterly and year-end budgets, multi-year budget projections and planning, and day to day budget monitoring and approvals.

Creative Solutions:  Developed a unit-based Newsletter to track and capture the changing policies at the time of organization’s restructuring.  Served on Task Force(s) for ‘Cost-Efficiency’ ‘Internal Controls’, and ‘Process Simplification’.  Designed a workflow tracking system to monitor dynamic aspects of a ‘rapid response’ project at the World Bank.

Competency Synopsis
Instructional Skills: Design and deliver courses for large and small size classrooms.
Business and Financial Management:  Develop financial and strategic plans, reflecting overlapping and demanding work program priorities.  Develop diagnostic and quality assurance tools to ensure optimum yield from scarce resources. 
Research and Analysis:  Develop surveys and questionnaires and conduct field and desk-based research into the communities of the Internally Displaced Persons (IDPs), engaging the policymakers, implementers, members of the host communities and the IDPs.  Analyze, compare and contrast multivariate and multi-dimensional data across cities and actors.  Develop explanatory models to illustrate multiplier effects of variables under focus. 

Policy Formulation: Develop policy frameworks to guide business and non-profit leaders and decision-makers.
Managerial: Manage people and financial projects, such as the World Bank’s Trust Fund Unit. 

Behavioral Competencies: Analytical Thinking, Communications, Conflict Resolution, Cultural Literacy, Leadership, Negotiations, Systems Thinking and Team Development. 

Projects in-progress

Book Project:  Internally Displaced Persons in the Void: The Political and Community Entrapment of the Kashmiri Pandits.

Podcast/Conferences//Seminars

Podcast:  ‘IDPs and the challenges they face’ School for Conflict Analysis and Resolution, George Mason University, April 19, 2012.
http://www.youtube.com/watch?v=DT6MMVA4HGM
Abstract Accepted:  ‘Narratives of the Internally Displaced Persons: Policy and Governance Implications’.  International Studies Association- Northeast Annual Conference
November 2-3, 2012. Panel presentation. 


Abstract Accepted:  ‘Adapting to Displacement: Linking Policies to Forced Migrants’ Experiences’. International Association for the Study of Forced Migration. IASFM#13 Conference, Kampala. (July 2011). 

Keynote/Panel Speaker:  Program on History, Memory and Conflict, School for Conflict Analysis & Resolution, 2012. Women in Leadership, University of Maryland, 2009. 

Outreach and Professional Memberships
Member - Working Group on Displaced Populations, George Mason University (2013).  

Advisory Board - PhD Student Representative – S-CAR, George Mason University (2009). 

Board Member – University of Maryland, Student Alumni Association (2008).

Evaluator – American Councils of International Education: (2008-2010).

Good Standing - Phi-Kappa Phi Academic Honor Society (2006-current).

Presidential Fellow Nominee – Academic achievement, graduate program (2006).

Board Member - Homeowners Association (2005). 

Editor in-chief - Community Newsletter (2005).

Tutor: Community-based program devoted to raising the academic standards of the minority populations: 2004 – 2006

Languages
· English (fluent - read, write, speak, teach)

· Hindi (fluent - read, write, speak, teach)
· Spanish  (intermediate – read, write, speak)
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Professor Karina Korostelina – PhD Dissertation Chair, George Mason University
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